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2 ]. Puskesmasissubdistrictcenterthatin ingservicestheHealthProgram.2020Puskesmas 

Tikungainwhentoyears.his because C casesbecomebigforpersonnelthe frontlinehand C 

patients.hisforcesworkerswork hardfasthandeachsothedoesbecome 
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riskmenthealththe19.ofinclude stress,offeelingshelplessness,traumawatching C 19 

patientsalonetheofofworkers.survey22 nursesaloverconductedresearcherstheofal 
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Basedtheabove,conceptualofresearchbe describedFigure 1 below: Figure 1: Research 
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coefficientcriterionless0,05Validityreliabilitywere usedrobustand 4.and 

4.1.ofRespondents TdescriptionhealthinTikungHealthis in1. Table 1: 
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distraction,instovernightlackrestingjoband additionalasksaremuchledone 

Tjobofhealthhadaverageof,71,in lowTscorethathealthweremanage 

stress.thoughjoboraretheycopethe workplacedthem.heyunderstwhichpriorities 
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